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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On January 16, 2023, Medicine Man Technologies, Inc. (the “Company”) appointed Forrest Hoffmaster as the Company’s Chief Financial Officer. The
Company previously reported the retirement of Nancy Huber, the Company’s former Chief Financial Officer, which is now scheduled to take effect on or
around March 31, 2023.

Mr. Hoffmaster is an Accountant who brings over 30 years of experience in retail, manufacturing and the professional services industry. Before joining the
Company, Mr. Hoffmaster was the Chief Executive Officer and President of New Seasons Market from January 2019 to April 2021, leading New Seasons
Market through a successful turnaround, exit, and post-sale integration. Prior to becoming the Chief Executive Officer of New Seasons Market, Mr.
Hoffmaster served as an interim Co-President in 2018 and joined New Seasons Market as a Chief Financial Officer in August 2016. Prior to New Seasons
Market, Mr. Hoffmaster was the Global Executive Coordinator of Finance at Whole Foods Market from 2002 to 2016. Prior to serving as Executive
Coordinator of Finance at Whole Foods Market, Mr. Hoffmaster served as Financial Manager at HEB Grocery from 2000 to 2002. Mr. Hoffmaster received a
Bachelor of Business Administration in Accounting from The University of Houston in 1993.

Mr. Hoffmaster’s compensation will be in the following forms and amounts: (i) $300,000 base annual salary, (ii) a one-time lump sum bonus payment of
$30,000, payable in cash within 60 days of Mr. Hoffmaster’s start date, (iii) options to purchase 700,000 shares of the Company’s common stock at an
exercise price of the Company’s closing stock price on the date of such grant, vesting in four equal installments on the first, second, third, and fourth
anniversary of the date of grant, and (iv) the opportunity to participate in the Company’s unwritten cash bonus plan, the terms of which are disclosed in the
Company’s Proxy Statement on Form DEF 14A filed with the Securities and Exchange Commission on November 1, 2022.

The complete terms and conditions of Mr. Hoffmaster’s appointment and employment with the Company are set forth in the Employment Agreement
between Mr. Hoffmaster and the Company, a copy of which is furnished as Exhibit 10.1 to this Current Report on Form 8-K and incorporated herein by
reference.

Item 7.01 Regulation FD Disclosure.

On January 19, 2023, the Company issued a press release announcing the appointment of Forrest Hoffmaster as the Company’s Chief Financial Officer. A
copy of the press release is furnished as Exhibit 99.1 to this Current Report on Form 8-K and incorporated herein by reference.

The information under Item 7.01 of this Current Report on Form 8-K and the press release attached as Exhibit 99.1 are being furnished by the Company
pursuant to Item 7.01. In accordance with General Instruction B.2 of Form 8-K, the information under Item 7.01 of this Current Report on Form 8-K,
including Exhibit 99.1, shall not be deemed “filed” for the purposes of Section 18 of the Securities Exchange Act of 1934, as amended, or otherwise subject
to the liability of that section. In addition, this information shall not be deemed incorporated by reference into any of the Company’s filings with the
Securities and Exchange Commission, except as shall be expressly set forth by specific reference in any such filing.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits

Exhibit No. Description

10.1 Employment Agreement, dated January 16, 2023, by and between Medicine Man Technologies, Inc. and Forrest Hoffmaster
99.1 Press Release, dated January 19, 2023

104 Cover Page Interactive Data File (embedded within the Inline XBRL document)



http://www.sec.gov/Archives/edgar/data/1622879/000155837022015773/tmb-20221215xdef14a.htm

SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.

MEDICINE MAN TECHNOLOGIES, INC.

By: /s/ Daniel R. Pabon

Date: January 19,2023 Daniel R. Pabon
General Counsel




Exhibit 10.1
EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (the “Agreement”) is dated January 16, 2023 (“Effective Date”), by and between Forrest Hoffmaster, an
individual (hereinafter referred to as the "Employee"), and MEDICINE MAN TECHNOLOGIES, INC. (“MMT”), a corporation duly organized under the
laws of the state of Nevada and having its principal place of business at 4880 Havana Street, Suite 201 South, Denver, Colorado 80239 and its affiliates and
subsidiaries (hereinafter referred to as the "Employer" or the "Company"). The existence of this Agreement will be announced publicly by MMT in MMT’s
sole discretion.

WITNESSETH:

WHEREAS, the Employer desires to employ the Employee as its Chief Financial Officer under the terms of this Agreement and the Employee
desires to become employed by the Employer pursuant to the same, and;

WHEREAS, the Employee and the Employer desire to have their rights, obligations and duties specified herein.
NOW, THEREFORE, in consideration of the mutual covenants contained herein, the parties hereto agree as follows:

1. EMPLOYMENT. Upon execution of this Agreement Employee shall become a full-time employee of Employer and shall devote a reasonable
amount of his/her time necessary to properly effectuate the duties and obligations included herein to the benefit of the Employer. During the term of
Employee’s employment with the Company, Employee shall report directly to the Company’s President. During his employment with Employer,
Employee shall be permitted to continue to operate his secondary personal business of executive coaching and strategic advisory services to third
parties in all industries aside from cannabis industry businesses. Parties agree that such outside separate personal business of Employee does not
impact Employee’s ability to devote a reasonable amount of his time necessary to properly effectuate the duties and obligations included herein to
the benefit of the Employer nor does such outside separate personal business of Employee negatively degrade or lessen the Company’s Goodwill.
Parties agree that Employee shall be able to perform his duties for Employer remotely per Company policy.

2. TERM. The Employee’s employment hereunder shall be effective as of the date of this Agreement and shall continue unless terminated pursuant to
Section 4 of this Agreement.

3. COMPENSATION.

a. Employer agrees to pay to the Employee during the Term of this Agreement, a base gross salary of $300,000.00 per annum (“Base Salary”),
payable in equal installments on a bi-weekly basis, due and payable on those days of the month where Employer customarily makes salary
payments to its other employees. Employer shall be responsible for deduction from each salary payment tendered to Employee herein all
applicable withholding and other employment taxes imposed by state and federal tax regulations. The Employer may periodically increase
Employee’s annual Base Salary at its sole discretion.




Employer agrees to pay the Employee a one-time lump sum of $30,000 (less applicable taxes) payable within 60 days of Employee’s start
date.

The Company grants to Employee, effective as of the date of this Agreement (the “Date of Grant”), the option to purchase all or any part of
seven hundred thousand (700,000) shares of the common stock of the Company (the “Common Stock™) at a purchase price that shall equal
the closing price of the Company’s Common Stock as reported on the trading market in which the Common Stock trades on the Date of
Grant (the “Option”). The Option shall vest and become exercisable in accordance with the following vesting schedule: (i) 175,000 shares of
Common Stock subject to the Option will vest and become exercisable on the first anniversary of the Effective Date of the Agreement; (ii)
an additional 175,000 shares of Common Stock subject to the Option will vest and become exercisable on the second anniversary of the
Effective Date of the Agreement; (iii) an additional 175,000 shares of Common Stock subject to the Option will vest and become exercisable
on the third anniversary of the Effective Date of the Agreement and (iv) the remaining 175,000 shares of Common Stock subject to the
Option will vest and become exercisable on the fourth anniversary of the Effective Date of the Agreement, such that the Option shall be
fully vested as of such date.

Notwithstanding the vesting schedule and conditions set forth above, 100% of the 700,000 shares of Common Stock subject to the Option
shall vest and become exercisable in the event of a "Change in Control." For purposes of this Agreement, "Change in Control" means (i) the
purchase or other acquisition (other than from the Company) by any person, entity or group of persons, within the meaning of Section 13(d)
or 14(d) of the Securities Exchange Act of 1934, as amended (the "Act") (excluding for this purpose, the Company or its subsidiaries or any
employee benefit plan of the Company or its Subsidiaries), of beneficial ownership (within the meaning of Rule 13d-3 promulgated under
the Act) of 50% or more of either the then-outstanding shares of Common Stock of the Company or the combined voting power of the
Company's then-outstanding voting securities entitled to vote generally in the election of directors; or (ii) approval by the stockholders of the
company of a reorganization, merger or consolidation, in each case with respect to which persons who were the stockholders of the
Company immediately prior to such reorganization, merger or consolidation do not, immediately thereafter, own more than 50% of,
respectively, the Common Stock and the combined voting power entitled to vote generally in the election of directors of the reorganized,
merged or consolidated corporation's then-outstanding voting securities, or of a liquidation or dissolution of the Company's or of the sale of
all or substantially all of the assets of the Company.

All shares of Common Stock issued pursuant to the Option to the Employee under this Agreement may be liquidated at a daily rate of no
more than 5% of the preceding five (5) day average volume of the Company’s Common Stock on any given trading day. Notwithstanding
the foregoing, the limits under this leak-out provision do not apply in the event of a Change in Control of the Company.




During the term of the Agreement, the Employee shall be eligible to participate in Company-established incentive, stock purchase, savings,
retirement (401(k)), and welfare benefit plans, including, without limitation, group health, medical, dental, vision, life and disability
insurance plans, in the same manner and at the same levels as the Company makes such opportunities available to the Company’s senior
executive level employees.

g. Employee shall be entitled to the Company’s Unlimited PTO program and follow the Corporate Holiday Schedule, which is published at the
beginning of each calendar year. Such PTO shall be taken at such time or times as will be mutually agreed-upon between the Employee and
the Company.

h. Employee shall be entitled to utilize a Company fleet vehicle at his/her discretion, in compliance with all applicable laws and regulations
and subject to a Motor Vehicle Record background check.

I. On or about December 18, 2020, the Board established a new 2021 Bonus Plan (the “Bonus Plan”), which applies to the Employee. Under
the Bonus Plan, Employee may earn a target cash bonus of 50% of their base salary with a maximum bonus of 75% of base salary adjusted
or otherwise.

J- Employee shall be immediately eligible to participate in any LTI program when implemented by Company.

During the Term, Employee acknowledges and agrees to comply with the terms and conditions in the attached Exhibit B, Insider Trading
Acknowledgement.
4. TERMINATION.
a. This Agreement may be terminated upon the happening of any of the following events:

i Whenever the Employer and the Employee shall mutually agree to termination in writing;

ii. Employer may at any time during the term of employment, by written notice, terminate this Agreement and discharge the
Employee for Cause (as defined below), whereupon Employer's obligation to pay all compensation and other benefits (including
Severance amounts, insurance coverage, medical and hospitalization plan benefits and management incentive plan payments, if
any, under this Agreement) shall cease as of the date of termination, unless determined otherwise by the Board of Directors.




As used herein, termination for Cause shall mean the Employee has (a) committed an act constituting dereliction of
duties or gross negligence; (b) committed a material breach of any provision of this Agreement or any obligation to the Company
that, if curable, has not been cured by Employee within thirty (30) days of written notice from the Company describing such
breach in reasonable detail; (c) engaged in dishonest, illegal conduct or misconduct which in each case has a material and
adverse impact on the reputation, business, business relationships, financial condition or economic prospects of the Company;
(d) refused, after notice thereof, to perform specific lawful directives of the Chief Executive Officer; (e) failed to comply with
the Company’s written policies or rules during the term of this Agreement; (f) misappropriation by the Employee of any money
or other assets or properties of the Company or its subsidiaries outside of his/her specific purview; (g) the willful and
unauthorized disclosure by the Employee of any Company trade secrets or financial information or data which has resulted, or is
likely to result, in material and demonstrable damage to Employer ; (h) breach of the terms of any NDA entered into as of the
date of this Agreement (i) the commission by the Employee of an act constituting a conflict of interest; (j) in the event Employee
becomes aware of any dishonest activities of any other employee of the Employer and Employee fails to undertake proper and
sufficient actions to protect the Employer therefrom; (k) been convicted of or entered a plea of guilty or nolo contendere to a
crime that constitutes a felony (or state law equivalent) or a crime that constitutes a misdemeanor involving moral turpitude, if
such felony or other crime is work-related, materially impairs the Employee's ability to perform services for the Company or
results in material/reputational or financial harm to the Company or its affiliates.

iii. Upon termination without Cause, the Employee shall be entitled to the following: (A) twelve (12) months of base gross salary
payable in accordance with the normal payroll practice of the Company as if such Employee was employed by the Company
during such twelve (12) months; (B) any earned but unpaid bonus; (C) the number of shares of Common Stock subject to the
Option that would have vested, had the Employee maintained employment with the Company, through the subsequent
anniversary date following the date on which the termination without Cause occurred; and (D) provide or reimburse Employee
during the 12-month period for the same or substantially the same medical, dental, long-term disability and life insurance
pursuant to Section 3(e) to which Employee was entitled hereunder as of the date of termination, provided, however, that in the
case of such medical and dental insurance, that Employee makes a timely election for continuation coverage under COBRA.
Together (A), (B), (C) and (D) are “Severance”.

Upon termination for Cause, the Employee shall not be entitled to receive any benefits of Severance pay, unless determined otherwise by
the Company.




c. In the event the Employee decides to leave the employ of the Employer; the Employee agrees to give to the Employer at least thirty (30)
days advance written notice of the date of his/her last day of employment.

5. RECORDS.

Upon termination of this Agreement, Employee shall not be entitled to keep or preserve records of the Employer. Employee hereby
acknowledges a duty to Employer to cause to be kept and maintained accurate records of the Employer's business. The Employee shall at any
time be entitled to receive copies of his/her personnel files with ten (10) days’ notice to the Employer, noting that should this provision be
utilized only the most recent files not provided in any earlier request shall be provided. This prohibition does not include any relevant employee
files or records of the employee.

6. NON-SOLICITATION/NON-COMPETE.

In consideration of the numerous mutual promises contained herein between the Company and Employee, Employee, for his or himself and for
or on behalf of any person or business entity in the state of Colorado or any state in the United States that the company derives more than 5% of its
revenue (the “Non-Compete Jurisdiction”) engage in any of the following activities:

a. Upon the Employee's termination of employment with the Employer (voluntary or involuntary) and for a period of 12 months thereafter,
said Employee shall not (i) solicit any business from any customers or accounts of the Employer. The Employee shall not assist any third
parties in soliciting the business of any customers or accounts of the Employer; and, (ii) directly or indirectly, on his/her own behalf or on
behalf of any other person or entity, whether as an owner, director, officer, partner, employee, agent or consultant, for pay or otherwise,
render services to or engage with any person or entity (or on Employee’s own behalf, if the Employee is self-employed) that is engaged in
a business of which the Company derives more than 5% of its business, nor shall Employee become interested in any such business,
directly or indirectly, as an individual, partner, shareholder, member, manager, director, officer, principal, agent, employee, trustee,
consultant, contractor or in any other relationship or capacity; provided, however, that nothing contained in this paragraph shall be deemed
to prohibit Employee from acquiring, solely as an investment, up to four percent (4%) of the outstanding shares of capital stock of any
corporation whose shares are publicly traded; and, for a period of twelve (12) months following the date upon which Employee ceases
being an employee, solicit, induce, recruit, or participate in soliciting any individual who is employed by the Company.

b. In the event the Employee fails to comply with any provisions herein, the Employee hereby authorizes the Employer to obtain a
Restraining Order which would restrain and enjoin the Employee or any third party being assisted by said Employee in soliciting business
(other than employment) from any accounts or customers of the Employer. Should Employee desire to pursue an employment opportunity
with any customer of the Employer, written consent of the Employer must be obtained. Such consent shall not be unreasonably withheld.




c. Employee hereby acknowledges that the geographic boundaries, scope of prohibited activities and the time duration of the provisions of
this Section 6 are reasonable and are no broader than are necessary to protect the legitimate business interests of the Company.

d. Parties agree that after termination of employment, it shall not be a violation of this herein Section 6 Non-Solicitation/Non-Compete nor a
violation of Section 8 Goodwill, for Employee to immediately continue his secondary personal business of executive coaching and
strategic advisory services to third parties in all industries aside from cannabis industry businesses. Such allowable industries specifically
include, but are not limited to, the psychedelic industry.

7. PROPRIETARY AND CONFIDENTIAL INFORMATION.

a. For purposes herein, Employer's proprietary and confidential information and trade secrets (hereinafter "Proprietary and Confidential
Information") includes:

i Information concerning Employer's business, product development, marketing analysis, and related information including
prices, terms and other trade secrets related to Employer's customer lists and customers' business affairs, and related
information;

ii. Discoveries, concepts and ideas; techniques and processes, whether copyrightable or not, including, but not limited to,

techniques, data and improvements thereof, concerning present or future activities of Employer; and any products, potential
products or prototype concepts of Employer;

ii. Information relating to research, development, invention, purchasing, merchandising and marketing;

iv. Any proprietary and confidential information relating to research and development undertaken by Employer, its successors and
assigns;

V. Proprietary and confidential information shall not include information which is: (a) of record in the files of Employee at time

that Employer's Proprietary and Confidential Information is disclosed to Employee and received from Employer; or (b) either
has become or becomes available to the public through no fault of Employee; or (c) is received by Employee, from any third
party which has the right to disclose it.

b. With respect to its Proprietary and Confidential Information as defined in (a), above, Employer retains all rights and interest, which rights
include but are not limited to: patent, process patent, copyright, trademark, trade secret or any other form of proprietary right. Employee
agrees that all Proprietary and Confidential Information of Employer is protected by law, and may not be used or disclosed by Employee.
Employee agrees to safeguard Employer's Proprietary and Confidential Information with no less care than he/she would reasonably use in
safeguarding his/her own valuable proprietary information and trade secrets. Employee agrees to take appropriate steps to preserve the
complete confidentiality of Employer's Proprietary and Confidential Information by all appropriate measures.




Employee agrees that, except as required by Employer in performance of his/her duties for Employer, he/she will:

ii.

iii.

iv.

not copy or duplicate Employer's Proprietary and Confidential Information, nor allow anyone else to copy or duplicate the same,
without the express written permission of Employer;

never directly or indirectly use, sell, disseminate, disclose, lecture upon, publish articles concerning, or otherwise convey or
communicate to any person other than Employer's employees, any of Employer's Proprietary and Confidential Information
unless authorized by their supervisor;

never create or attempt to create or permit others to create duplicate or derivative works containing all or part of Employer's
Proprietary and Confidential Information;

upon termination of this Agreement, Employee shall return all of Employer's Proprietary and Confidential Information which is
within Employee's possession or control at that time to Employer and, upon request by Employer, certify in writing to Employer
that all information has been returned.

Employee agrees to notify Employer immediately upon learning of any unauthorized possession, use or knowledge of
Employer's Proprietary and Confidential Information to which Employee has had access under this Agreement. Employee will
promptly furnish Employer all known details of such unauthorized possession, use or knowledge, which will assist in preventing
the recurrence of such unauthorized possession, use or knowledge, and will cooperate with Employer in any litigation against
any parties undertaken by Employer to protect its rights to its Proprietary and Confidential Information. Employee's compliance
with this subparagraph shall not be construed as a waiver of any of Employer's rights under this Agreement.

In the event of a breach or threatened breach by Employee of the provisions of this Agreement, Employer shall be entitled to an injunction
restraining Employee from such breach, and Employer may also pursue any and all other remedies available to it for threatened or actual
breach, including recovery of damages from Employee.




10.

I1.

e. In addition to the other requirements of this Section 7, for the good and valuable consideration in this Agreement, Employee has agreed to
comply with the attached Exhibit A, Employee Invention Assignment.

GOODWILL. Goodwill shall mean that goodwill associated with the Company during the term of this Agreement, including, but not limited to,
the benefits that have been or will be purchased, developed, accrued, and maintained as a result of the Company's expenditure of time, money and
effort in developing and maintaining, among other things ("Goodwill'): (i) the Company's reputation and the reputation and the skill, training, and,
expertise of the Company's officers, employees, advisors, Directors and partners; (ii) the quality of the products and services provided; (iii)
personal contacts of the Company's officers, employees, advisors, directors and partners within the state-regulated cannabis industry and local,
national and global business community in general, which relationships are vital to the Company's business; (iv) the Company's knowledge and
expertise; (v) the Company's business acumen; (vi) the Company's ability to attract other employees, investors, financing, and business partners in
order to grow its business; (vii) the Company's Confidential Information; and (viii) other attributes and actions that result in the retention of
existing and the acquisition of new patronage. Employee understands that by being employed by the Company, he/she shall have the opportunity to
be associated with the Company's Goodwill and receive its benefits of it. At the outset and during the term of this Agreement, the Company
promises to provide Employee access to the benefits of its Goodwill, through various means. Employee agrees not to take any action that is
intended to degrade or lessen the Company's Goodwill.

NON-DISPARAGEMENT. After the Employee's termination date for cause, neither the Company nor Employee shall make any statements that
are professionally or personally disparaging about or adverse to the interests of the other party, including but not limited to any statements that
disparage any person, service or capability of the other party, and each such party agrees not to engage in any conduct that is intended to harm
professionally or personally the reputation of any party to this Agreement .

NAME & LIKENESS RIGHTS. Employee hereby authorizes the Company to use, reuse, and to grant others the right to use and reuse,
Employee's name, photograph, likeness (including caricature), voice, and biographical information, and any reproduction or simulation thereof, in
any form of media or technology now known or hereafter developed (including, but not limited to, film, video and digital or other electronic
media), both during and after Employee's employment, for any purposes related to the Company's business, such as marketing, advertising, credits,
and presentations.

SEVERABILITY. If any provision of this Agreement is held to be illegal, invalid or unenforceable under present or future laws effective during
the terms of this Agreement, the legality, validity and enforceability of the remaining provisions of this Agreement shall not be affected thereby,
and in lieu of each such illegal, invalid and unenforceable provisions there shall be added automatically as part of this Agreement a provision
similar in terms to such illegal, invalid or unenforceable provision as may be possible and be legal, valid and enforceable.




12.

13.

15.

16.

17.

18.

19.

20.

MANDATORY ARBITRATION. Any controversy or claim arising out of or relating to this Agreement, or the breach thereof, shall be settled by
arbitration in accordance with the Commercial Arbitration Rules of the American Arbitration Association, and judgment upon the award rendered
by the arbitrator(s) may be entered in any court having jurisdiction thereof. Such Arbitration shall take place in the City and County of Denver,
Colorado.

ATTORNEYS FEES AND COSTS. In the event of a dispute arising between the parties hereto, and said dispute becomes subject to any
arbitration and/or litigation relating to the rights, duties and/or obligations arising out of this Agreement, the prevailing party in such action shall
be entitled to recover all applicable costs of said action, including but not limited to, reasonable attorney’s fees. In the event that Company is
deemed by legal authorities to be engaged in illegal activities and legal action is taken by legal authorities against Employee as a corporate officer
for Company, Employer agrees to pay the legal defense costs of Employee to address such criminal charges against Employee, including but not
limited to attorney fees. In such event, Employee shall have sole discretion to choose his preferred legal counsel.

AMENDMENTS. This Agreement may only be amended by the mutual consent of all the parties hereto, which Amendment shall be in writing
duly executed by the parties.

ENTIRE AGREEMENT. This Agreement constitutes the entire understanding and agreement between the parties hereto with regard to all
matters herein. There are no other agreements, conditions or representations, oral or written, express or implied, with regard thereto.

JURISDICTION. This Agreement shall be construed in accordance with the laws of the State of Colorado.

NON-WAIVER. A delay or failure by either party to exercise a right under this Agreement, or a partial or single exercise of that right, shall not
constitute a waiver of that or any other right herein.

BINDING EFFECT. The provisions of this Agreement shall be binding upon and inure to the benefit of both parties and their respective
successors and assigns.

PRIOR AGREEMENTS. This Agreement supersedes and replaces all prior agreements and understandings, whether written or oral.

SECTION 409A. This Agreement and the various provisions within it are intended to either be exempt from or to meet the requirements of
Section 409A of the Code, and shall be interpreted and construed consistent with that intent.

a. Payments with respect to reimbursements of expenses or benefits or provision of fringe or other in-kind benefits shall be made on or before

the last day of the calendar year following the calendar year in which the relevant expense or benefit is incurred. The amount of expenses
or benefits eligible for reimbursement, payment or provision during a calendar year shall not affect the expenses or benefits eligible for
reimbursement, payment or provision in any other calendar year.




b. A termination of employment shall not be deemed to have occurred for purposes of any provision of this Agreement providing for the
payment of any amounts or benefits upon or following a termination of employment unless such termination is also a “separation from
service” within the meaning of Section 409A of the Code and, for purposes of any such provision of this letter agreement, references to a
“termination,” “termination of employment” or like terms shall mean “separation from service.”

c. Notwithstanding any other payment schedule provided herein to the contrary, if the Employee is deemed on the date of termination to be a
“specified employee” within the meaning of that term under Section 409A(a)(2)(B) of the Code, then with regard to any payment that is
considered “nonqualified deferred compensation” under Section 409A of the Code payable on account of a “separation from service,” such
payment shall be made on the date which is the earlier of (A) the expiration of the six-month period measured from the date of the
Employee’s “separation from service”, and (B) the date of the Employee’s death (the “Delay Period”) to the extent required under Section
409A of the Code. Upon the expiration of the Delay Period, all payments delayed pursuant to this Section 20 (whether they would have
otherwise been payable in a single sum or in installments in the absence of such delay) shall be paid to the Employee in a lump sum, and
all remaining payments due under this Agreement shall be paid or provided in accordance with the normal payment dates specified for
them herein.

IN WITNESS WHEREOF, the parties have executed this Agreement on the date set forth above.
MEDICINE MAN TECHNOLOGIES, INC.

/s/ Nirup Krishnamurthy
Nirup Krishnamurthy, President

/s/ Forrest Hoffmaster
Forrest Hoffmaster, Employee
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Exhibit 99.1

SCHWAZZE

Frozar Fatdt

&
NEWS RELEASE NEO: SHWZ
FOR IMMEDIATE RELEASE OTCQX: SHWZ

MULTI-STATE CANNABIS GROWTH OPERATOR, SCHWAZZE, ANNOUNCES
FORREST HOFFMASTER
AS CHIEF FINANCIAL OFFICER

DENVER, CO - January 19, 2023 — Medicine Man Technologies operating as Schwazze, (OTCQX: SHWZ, NEO: SHWZ) ("Schwazze" or the
“Company"'), announces changes to its executive financial leadership team in preparation for its growth initiatives in Colorado and New Mexico with the
addition of Chief Financial Officer, Forrest Hoffmaster. Effectively immediately, Hoffmaster replaces the current CFO, Nancy Huber, who previously
announced her plans to retire once the Company hired a new CFO..

As Chief Financial Officer, Forrest Hoffmaster joins the executive leadership team at Schwazze where he will be responsible for the company’s Finance
functions including Accounting, Audit, Risk, Tax, Treasury, Financial Planning & Analysis, Investor Relations and Capital Markets. In addition, he will
oversee the company’s data analytics and information technology functions. Hoffmaster brings to Schwazze a 30-year career with broad C-suite experience
in purpose-driven companies including Whole Foods, HEB Grocery, Advanced Micro Devices and most recently with New Seasons Market headquartered in
Portland, Oregon.

As CEO of New Seasons Market (a specialty gourmet food retailer), Hoffmaster successfully led the company through one of the most disruptive periods
within the company’s history and the retail grocery industry. Grounded in founder-inspired values, he stewarded the company to financial health growing
EBITDA by 30% over 2 years, with a deliberate growth strategy coupled with operating cost optimization, resulting in a successful sale and integration of the
company with Good Food Holdings LLC.

Prior to New Seasons Market, Hoffmaster spent 15 years with Whole Foods Market in various capacities in finance and operations. Previously he was with
HEB Grocery and Advanced Micro Devices in finance management roles. Hoffmaster began his career as a CPA with Arthur Andersen focusing on SEC and
GAAP compliance and reporting, graduating from the University of Houston Cum Laude with a BBA in Accounting in 1993.

“We are excited about the addition of Forrest Hoffinaster to our executive leadership team as Chief Financial Officer. Hoffinaster brings a wealth of
financial and operational experience that will enable Schwazze's growth strategy, optimize its operating costs, and foster a performance driven
organization,” said Justin Dye, Chairman and CEO of Schwazze. “We thank Nancy Huber, outgoing CFO, for her invaluable contributions since 2019 and
wish her well in her retirement.”
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“I am excited to join such a deeply experienced, operationally focused team at Schwazze and look forward to the growth and success ahead. Schwazze has
solid fundamentals and is writing an incredibly successful story as an admired retailer with a house of brands in the Cannabis industry. I am looking forward
to contributing tothat.” said Forrest Hoffmaster.

Since April 2020, Schwazze has acquired, opened or announced the planned acquisition of 41 cannabis retail dispensaries (Star Buds, Emerald Fields and
R.Greenleaf) as well as seven cultivation facilities and two manufacturing plants in Colorado and New Mexico. In May 2021, Schwazze announced the
creation of its Biosciences division, and in August 2021 it commenced home delivery services in Colorado.

About Schwazze

Schwazze (OTCQX: SHWZ; NEO: SHWZ) is building a premier vertically integrated regional cannabis company with assets in Colorado and New Mexico
and will continue to take its operating system to other states where it can develop a differentiated regional leadership position. Schwazze is the parent
company of a portfolio of leading cannabis businesses and brands spanning seed to sale. The Company is committed to unlocking the full potential of the
cannabis plant to improve the human condition. Schwazze is anchored by a high-performance culture that combines customer-centric thinking and data
science to test, measure, and drive decisions and outcomes. The Company's leadership team has deep expertise in retailing, wholesaling, and building
consumer brands at Fortune 500 companies as well as in the cannabis sector. Schwazze is passionate about making a difference in our communities,
promoting diversity and inclusion, and doing our part to incorporate climate-conscious best practices.

Medicine Man Technologies, Inc. was Schwazze’s former operating trade name. The corporate entity continues to be named Medicine Man Technologies,
Inc. Schwazze derives its name from the pruning technique of a cannabis plant to enhance plant structure and promote healthy growth. To learn more about
Schwazze, visit www.Schwazze.com.
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Forward-Looking Statements
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This press release contains “forward-looking statements.” Such statements may be preceded by the words “plan,” “will,” “may,” “continue,” “predicts,” or
similar words. Forward-looking statements are not guarantees of future events or performance, are based on certain assumptions, and are subject to various
known and unknown risks and uncertainties, many of which are beyond the Company’s control and cannot be predicted or quantified. Consequently, actual
events and results may differ materially from those expressed or implied by such forward-looking statements. Such risks and uncertainties include, without
limitation, risks and uncertainties associated with (i) our inability to manufacture our products and product candidates on a commercial scale on our own or in
collaboration with third parties; (ii) difficulties in obtaining financing on commercially reasonable terms; (iii) changes in the size and nature of our
competition; (iv) loss of one or more key executives or scientists; (v) difficulties in securing regulatory approval to market our products and product
candidates; (vi) our ability to successfully execute our growth strategy in Colorado and outside the state, (vii) our ability to consummate the acquisition
described in this press release or to identify and consummate future acquisitions that meet our criteria, (viii) our ability to successfully integrate acquired
businesses, including the acquisition described in this press release, and realize synergies therefrom, (ix) the ongoing COVID-19 pandemic, (x) the timing
and extent of governmental stimulus programs, and (xi) the uncertainty in the application of federal, state and local laws to our business, and any changes in
such laws. More detailed information about the Company and the risk factors that may affect the realization of forward-looking statements is set forth in the
Company’s filings with the Securities and Exchange Commission (SEC), including the Company’s Annual Report on Form 10-K and its Quarterly Reports
on Form 10-Q. Investors and security holders are urged to read these documents free of charge on the SEC’s website at http:/www.sec.gov. The Company
assumes no obligation to publicly update or revise its forward-looking statements as a result of new information, future events or otherwise except as
required by law.
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